
 

 

Policy and Communications Officer (2 Year Term), Iqaluit 
S21/13 NU 
 
The Workers’ Safety and Compensation Commission’s (WSCC) vision is to eliminate workplace diseases and 
injuries. We promote workplace health and safety while providing no fault insurance to employers and care for 
injured workers. We uphold the values of respect, engagement, integrity, openness, cultural safety, excellence 
and stewardship. 
 
This position is located in Iqaluit, Nunavut and reports to the Manager, Communications based in Yellowknife. 
The Policy and Communications Officer position is within the Legal & Compliance Division and works closely 
with both the Policy and Communications teams to provide research support and communications expertise and 
recommendations, and advice with a particular focus on Nunavut. This position is part of an internal service 
delivery team that provides services to all WSCC Divisions and requires liaison with internal and external subject 
matter experts, general counsel and the WSCC SMT. 
 
The Policy and Communications Officer provides research and stakeholder engagement support to the Workers’ 
Safety and Compensation Commission (WSCC), its President, Senior Management Team (SMT) and Governance 
Council (GC) on a broad range of program and policy issues under the Northwest Territories and Nunavut 
Workers’ Compensation Acts, Safety Acts, Mine Health and Safety Acts, Explosive Use Acts, and Access to Information 
and Protection of Privacy Acts, in support of the WSCC’s Vision, Mission and Values.    
 
The Policy and Communications Officer also prepares and delivers internal and external communications 
materials for the WSCC. All activities are intended to be coordinated and managed in a strategic manner that 
increases awareness and understanding of WSCC services, enhances good stakeholder relationships and 
provides information about workplace rights and responsibilities and good safety practices to employers and 
workers in Nunavut. 
 
The successful applicant will have a Bachelor’s Degree or diploma in a related field combined with three years of 
progressive experience in policy, program development and communications. Related education includes, but is 
not limited to, political science, communications, public administration, economics, and business administration. 
Experience with workers’ compensation legislation or policy and/or privacy issues is an asset. We consider 
equivalent combinations of education and experience on a case-by-case basis. 
 
Salary ranges from $47.68 to $56.96 hourly (approximately $92,976 to $111,072 annually), plus an 
annual Northern Allowance of $20,591. 
 
A satisfactory criminal records check is required for this position. 
 
Closing Date: June 18, 2021 
 
If this sounds like a good fit for you, please forward your resume quoting competition to: 
Email: careers@wscc.nt.ca 
 

 
You must clearly identify your eligibility to receive priority consideration under the Affirmative Action Policy. 

The WSCC is an inclusive workplace. If you have a disability and require support or accommodation during the hiring process, we 
encourage you to identify your needs when we contact you for an interview. 

We may use this competition to fill similar vacancies that become available over the next six months. 
The ability to communicate in an official language in Nunavut, in addition to English, is an asset. 
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